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NOTES

Current SB rating manned at 92%.
No early separation or convert out opportunity for SB (O52A) rated sailors.
Fleet Convert in opportunity is extremely competitive and is available for E5
and below in year groups 2017, 2018, 2019, and 2020.
Rating criteria and physical requirements are set forth in MILPERSMAN 1220-400
and 1220-410.
Physical Screening Tests (PST) must be coordinated through and signed by the
NSW Assessment Team and completion documented IAW MILPERSMAN 1220-
400. PST schedules for Fleet conversion candidates can be viewed at
www.sealswcc.com.
SB rating conversion requests, to attend SB “A” school, are reviewed quarterly.
Windows for submitting conversion requests: Q4 1-19 Aug
Receipt notification will be sent NLT 1 WK of receipt of request. Allow 45 days
from deadline before inquiring about results.
See www.sealswcc.com and "From Fleet to Naval Special Warfare"
https://www.sealswcc.com/navy-seal-podcast.html for more information
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